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Mr. Stevenson is a nationally known management consultant in retained executive
search and selection, organizational design, executive coaching and succession
planning. He is Managing Director of People Management International, Inc., a member
of firm’s leadership team and the Retained Search Practice Leader for PMI. In the last
ten years, he has worked closely with not for profits, ministries, Christian colleges and
large churches in the selection of senior leadership and the equipping of existing
leadership with over 150 organizations. As with all his partners, he utilizes People
Management’s proprietary assessment system, the System to Identify Motivated
Abilities®, SIMA® to form the basis for clear position fit consulting and decisions.

Mr. Stevenson received his undergraduate degree from Denison University and a
Master’s in Healthcare Administration from the University of Minnesota. He has been an
adjunct professor in three graduate programs in healthcare administration, human
resource development, organizational behavior, theory and leadership. Following a
senior management position in healthcare, he founded several businesses and two not-
for-profit organizations in marketing, career management and the promotion of ministry
effectiveness.

From 1979 to 1983, he served as Special Assistant to Governor Albert Quie, responsible
for selection, development and coaching of staff and senior management, constituent
and political relations for the Administration as a member of the Senior Policy Team.

In addition to community leadership responsibilities, Mr. Stevenson has provided
strategic consulting to major organizations in health care and Christian ministry and has
provided HR development consulting in diverse industries such as financial services,
food processing, social services, new product development, insurance and distribution.

With his partners at People Management, Mr. Stevenson is providing leadership to the
application of the phenomenon of motivated human design and its impact on the world of
work, faith, education and family.
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